Resident Assistants and thelr Role In the
COVID-19 Pandemic on the UCSD Campus

Camila Alvarez, Kylie Clark, Mary Nguyen
Spring 2021 FMPH 194

"How do you feel about performing COVID-19 specific duties this year? Please check all that apply.”
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The following questions were answered using a 1-10 scale with 1 being the least effective and 10 being the most effective.
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